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Dr Rachel Stewart- University of Reading (South East Bioscience HE Consortium)
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Introduction: 
There is a lack of opportunities available to encourage the exchange of talent and ideas between academia and industry. To strengthen the science base and improve business practices across the sector we need to develop a deeper understanding between both sides and actively promote movement and the cross fertilisation of knowledge.
	Issue
	Solutions

	
Fragmentation and scope

	
Many examples - CASE, postgraduate (BBSRC), SE Biopharma consortium (HE), internships; breadth of life science remit is a challenge, coordinated approach could bring benefits of scale and mutually enhancing networks.
Bring together– virtual centre


	
Outreach to SMEs

	
SMEs could be more engaged  at many levels, need routing; need to broaden employer constituency to counteract decline in big pharma placements.
Virtual centre/brokerage, access to existing funds


	
HE interaction with industry

	
Weak in general; fees and REF will drive more natural interaction, needs direction and catalysis esp placements; breadth of life science requires focal point/node of IAG, opportunities, networks, brokerage.
Virtual centre


	

Decline in UG placements; dominant few HEIs 

	

Decline in UG placements (e.g. ABPI surveys) due to structural changes in big pharma; some HEIs have trialled consortium approach and internships, such examples of good practice could be disseminated and expanded; need to expand employer constituency in life sciences for scale and scope.
Virtual centre/ brokerage scheme


	
Skills Signalling between educators and employers

	
HE driven by courses that attract students; professional bodies add value through kite-marking of professional status; room for employer signals - esp through placements where employer contribution is significant; scope for light touch employability rating/certification scheme, emphasis on enhancement not QA hurdle.
Kite marking (support to prof bodies); graduate employability (employer rating scheme)




Outputs:
1. Virtual Centre (Window on World of Life Science)
2. Placements brokerage scheme
3. Employability Ratings
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