
Life Sciences Advisory Council Working Group: Placements
Meeting Telekit 16th January 2012
Acting Chair: Tina Sawyer (in place of Malcolm Skingle)
Attendees:
	Attendees
	Organization

	Clare Bhunnoo
	BBSRC

	Lesley Earle
	HLS

	Jim Gazzard
	The Royal Veterinary College

	Antonis Papasolomontos
	BIA

	Shirley Price
	University of Surrey

	Tina Sawyer
	Cogent Sector Skills Council (Acting Chair)

	Eva Sharpe
	Society of Biology

	Caroline Sudworth
	Cogent Sector Skills Council

	Rhoswyn Walker	
	Medical Research Council



Apologies provided:
	David Adams
	Cogent Sector Skills Council

	David Bowman
	Eli Lilly

	Sarah Jones
	Association of British Pharmaceutical Industries

	Harry Kelly
	GlaxoSmithKline

	Malcolm Skingle
	GlaxoSmithKline

	Rachel Stewart
	University of Reading




Minutes of the Last Meeting
The minutes of the previous meeting were issued, and were confirmed as a true record.  

Actions of Last Meeting

Actions from the last meeting were briefly discussed, with all outstanding actions undertaken. These are detailed in the table below.


LAC Placements Paper

The final paper outline was circulated to members of this group after the last telekit meeting on 13th December 2011. The Chair then asked the secretariat to go through the outline paper proposed, with comments being welcomed by the attendees. 

Starting with the background evidence that has been collated from the members, the telekit meetings, and that provided through primary and secondary data, a section relating to evidence is seen as necessary to detail the wide ranging activity undertaken by many organizations to support placements, but also to enable an argument to show that placements are essential to driving forward the skills needed to deliver innovation and growth in this key UK sector. 

There is known to be additional evidence particularly that sourced by the ABPI 2 year surveys that will become available in due course, but at this point in time are unavailable for inclusion. This data would have been extremely useful, and it was agreed that if it becomes available, it should be added prior to LAC in February.

The Chair noted that international data sets would be welcome also, with a request to the group to offer information that is available. The Chair also agreed to discuss these metrics with the Technology Strategy Board and BIS for comparison. 

Through this process, the secretariat noted that the metrics and research methodologies for collating information around placements is extensive, time consuming and uncoordinated, but does show with many examples of good working practice, a range of case studies, a range of employer practices, and areas for future policy feed in. 

The group welcomed the collation of this initial summary piece, and asked the secretariat to ensure that the draft reflected the Tim Wilson Review of University Business Engagement recommendations. The secretariat is to engage with known parties to access a draft copy to ensure coordination and clarity. 

Examples of best practice were discussed, with the secretariat thanking the group for their input to date. Case studies and data will be represented fairly. An additional check on the London STEP programme data was also suggested, particularly for the uptake and if the National Insurance break was working as a business attractor.  The Chair agreed to take this forward with BIS. Jim Gazzard also agreed to share exit data from the ORBIS programme. Additional programmes such as the Australian models were also suggested, and that of the M-Train programme.

Discussions around the funding of placements were taken forward. It was noted that the variety of funding models could be seen as complex to an organization, particularly a small company, with significant differences occurring at undergraduate and internship levels to that at postgraduate and Knowledge transfer level. The need to show funding complexity and models was agreed, with additions to include charitable and professional body support, and that of the likes of the PIPS BBSRC programme. 

The evidence built up shows that the market is complex, with many organizations providing many different ways of working. The main need for industry is clarity of message and a lead organization to ensure responsibility is allocated, and placements driven forward. It was suggested key messages gained from the evidence be posed to the LAC and LSSB, with questions posed to these groups to enable further action to be assigned.  

The LAC Placements Paper discussions then moved forward into a list of priorities and recommendations. 

A pilot collaborative programme was proposed to address clarity of offer, key employer provision and uptake, information across all the types of placement available throughout a career, a scheme that would add value to the sector for all parties, and as a means of recording key metrics that would allow evidence and ownership to be taken forward. 

In addition, a pilot scheme should signpost funding, aid greater small business engagement, detail simple HR, insurance, and Intellectual Property contracts, whilst ensuring health and safety and best practice is addressed. 

Supervisory conditions should also be included, with perhaps an offer of training for university staff and employers, ensuring mutual understanding and expectations are addressed, but also geared to driving forward greater collaboration. The Vitae model could be a similar proposition, but internationalization also needs to be addressed as the life science sector is global, and offers should reflect this. 

In addition, real emphasis should also be placed on ways of reaching the sector should be addressed, with awards and a media campaign being promoted. 

The remaining area of ownership and responsibility for taking this forward was raised as a final recommendation. 
It was suggested that industry and universities have to feel ownership of this, but with support from national bodies, including BIS and the professional bodies. The need to collaborate is key, and it is felt that a national scheme would need significant financial and political support to ensure a pilot scheme could offer the administration and organization required. The group was asked to consider this as a potential way forward, and through this paper, support a route forward to ensure Government bodies are challenged to support the policy around future employer/growth investment or other potential funding opportunities that may arise.

Finally, it was suggested that the paper be drafted in a more complete form by 30th January for the next telekit. This was agreed. 

In addition, post January 30th telekit, it was agreed that final amendments could be made, with additional briefing being undertaken with the Royal Society of Chemistry, members at BIS, TSB, OLS, and with Gatsby. It was also agreed that wider university feed in could be undertaken, however, time constraints may play a part in the final stages of paper preparation for greater communication and consultation. 

Ways of taking this work forward were briefly discussed, and the group felt that progress has been made, and it would be key to continue the work, especially implementing progress through others. 

Date of Next Meeting(s)

The meeting was drawn towards a close with the next telekit meeting to take place on:  

· Monday 30th January at 13:00 – 14:40

The Placements Group was requested to support the presentation of the paper at the LAC meeting on 15th February 2012. 

Meeting Close
The Chair thanked members for their time and input, and made a final request to provide input to Cogent so that the work could be carried out. The meeting was then closed.  

Actions Summarised and Next Steps

	ACTION 
	Nominee
	Date to be completed
	Status

	1.Representation from other bodies
	CS to facilitate with chair
	Updated on 13th December.
	· Outstanding: Invitations to these organizations are to be facilitated by Malcolm Skingle and Harry Kelly. 
· Actions Complete 

	2. Group  to agree the draft Terms of Reference
	CS circulated – ALL feed in
	14th November
	Complete – ToR signed off

	3. Mapping and data collation
	
	Complete - Updated on 13th December.

	Completed: Caroline Sudworth to collate information fed in from working group members and data sources

	4. Accreditation of Placements
	Harry Kelly
	26th October
	Completed

	5. Input into Cogent on potential Growth Innovation Funding bids
	Tina Sawyer/David Adams
	Complete
	Complete: Comments to Tina Sawyer and David Adams

	6. Ensure representation of work through Cogent contacts and through Malcolm Skingle into Tim Wilson Review
	CS, MS and David Adams
	Complete – 
Update on 13th December.
	Complete: 6a: All data sets of relevance to be summarized and submitted to the secretariat for inclusion in the final report 
Complete 6b: Caroline Sudworth to inform of process and consultation options. 
Complete 6c: In addition, David Adams to take forward Kite Marking work through this and the Skills Signaling Group for wider input.

	7. Data and Evidence Collation
	ALL to feed in to CS
	Complete – Data sets now complied and being prepared for presentation by Cogent Research Team
	Complete 7a: Caroline Sudworth coordinating data analysis from national data sets such as HESA. 
Complete 7b: Working group members requested to submit data summaries to the secretariat for coordination as it becomes available.

	8. ASET
	Jim Gazzard
	Complete
	Complete

	9. Portal
	CS and TS
	26th October
	Completed

	10. Dates of Meetings
	CS
	Complete
	· Monday 30th January,  13:00 – 14:30

	11. Submission of Bullet Points to focus working group activities
	ALL Members to submit bullet points to secretariat
	Complete - Update on 13th December.
	Complete: Remaining members to submit bullet points to CS

	12. Potential Funding ideas to be suggested
	ALL to David Adams and/or Secretariat
	Complete - Update on 13th December.
	Complete: Remaining members to submit to CS

	13. Fees ideas to be summarized
	ALL to CS
	Complete - Update on 13th December.
	Complete: Members requested to consider fees ideas to CS

	14. Members were requested to submit bullet points to the secretariat on recommendations they would seek for collation, and to aid future focus discussions at telekit meetings. To be done as soon as possible
	ALL to CS
	Complete - Update on 13th December.
	Complete: Remaining members to submit bullet points to CS for collation

	15. Skeleton Paper Proposed
	CS to Group
	Complete
	Complete: CS to send out to group for comment by 4th January 2012. 

	16. Kite Marking Concept to be circulated to the group for feedback
	DA to ALL
	Complete
	All to respond to DA directly

	17. Collate a mini review of recruitment “work experience” requirements
	CS to coordinate
	January 2012
	CS  supply brief to MS and LE for agreed wording in final paper

	18. Cogent to coordinate a meeting of the Chairs of each subgroup to organize cross over regions
	MS, DA and TS 
	13th December
	Ongoing: TS to organise

	19. GSK Case Study 
	MS to CS
	January 2012
	Ongoing

	20. Final draft paper to be circulated
	CS
	30th January 2012
	Ongoing
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