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MINUTES OF THE 12th
COGENT SSC/National Skills AcaDEMY NUCLEAR ADVISORY COUNCIL

Wednesday 23 SEptember 2009
Portland House AWE 
Les Agnew chaired the meeting.  Members of the Council attending are noted at Annex A.
1.  INTRODUCTION AND WELCOME
The Chairman welcomed those attending, noting that John Male, the Chair of the NAC, apologised that he could not attend this meeting.
2.  REPORT OF PREVIOUS MEETING & ACTIONS
The minutes of the 11th meeting were accepted without comment.  The status of actions from the previous meeting was:
Action 11/1 All –Provide nominations for nuclear industry membership of the Energy Foresight Steering Group – nil received Action remains outstanding.  
Action 11/2 Cogent - Provide Energy Foresight with contact details for OPITO and EU Skills.  Action Complete
Action 11/3 Cogent - Provide feedback on Energy Foresight way forward to the next NAC Meeting.  Energy Foresight now focused on raising funds to enable the programme to continue when Skills Academy funding ends in 2010.  The future teacher training programme is at:

http://www.energyforesight.org/default.asp?section=About&chapter=Training
Employers are requested to forward this information to their affiliated schools.  Industry volunteers are also sought to attend the one day teacher training to add an industry perspective to the sessions.

Action Complete

Action 11/4 EMPOWER - contact Cogent for HLS information, NDA for KM forum membership and Energy Foresight for materials. Action Complete
Action 11/5 Cogent - Seek representatives for an Adult Apprenticeship Working Group Action Complete – First meeting to be held 12 Oct 09.

3.  Cogent Strategic Skills Action Plan
Clive Smith outlined the Cogent Nuclear Industry Strategic Skills Action Plan which had been developed in conjunction with the NESG.  This plan took account of the Cogent ‘Big Ticket’ items, http://www.cogent-ssc.com/Big_Tickets/index_2.php, contextualised for the nuclear industry and nuclear employers needs.

The Strategic Skills Plan was distributed with the agenda and attached to these minutes.  A copy of the presentation is also attached to these minutes.
4. Labour Market Intelligence UPdate
Steve Bennett presented the Cogent Nuclear Industry Labour Market Intelligence programme.  Towards the end of 2008, Cogent commissioned in-depth research on the nuclear labour market by the sub-sectors power generation, decommissioning, defence and nuclear new-build.  This work captured the employed operating workforce for which no clear national data repository exists within the Office for National Statistics.  Cogent has also commissioned parallel research on pinch points in the supply of skills for new build, especially the manufacturing and construction contractors.  In this endeavour Cogent has worked with the support of the Office for Nuclear Development, the National Skills Academy Nuclear and other strategic skills bodies to add value to the work.  The research pointed towards the need to recruit/train around 1000 entrants per year (mainly Apprentices and Graduates) up until the research period horizon of 2025. The first of the reports is at:

http://www.cogent-ssc.com/research/nuclearresearch.php
Steve also briefed on the Skills Oracle project, an on-line survey of the stock and flow of skills across the Cogent sector, which will be produced annually to provide trending data.

The question of the availability of regional data was raised.  Steve noted that some regional data was already available from the first Power People report and that further work would be conducted, however he had to think carefully how localised this data could be refined to without encroaching of the confidentiality of the provider of the data. 
A copy of the presentation is also attached to these minutes.
5. Nuclear Skills Passport Update
Robin Tinkler presented an update on the Nuclear Skills Passport and highlighted the need to host the platform on a secure system and that the roll out will commence in 2010.  The implementation plan will be promulgated shortly and this will enable detailed planning of resources within SLCs.  Robin highlighted the three minimum entry standards for the nuclear industry agreed by a Skills Academy employer high-level workshop.  The three standards are:

· The Basic Common Induction Standard;

· The Basic Nuclear Industry Behaviours;
· The Basic Nuclear Industry Context.
The latter two training standards will be developed by end 2009 to support the roll-out of the Nuclear Skills Passport.  A copy of the presentation and the Nuclear Skills Passport Newsletter are attached to these minutes.
Chris Sakhardande presented the Nuclear Industry Training Framework (NITF) which enables the Skills matching and gap analysis aspects of the Nuclear Skills Passport.   The NITF contains the details of the Job Contexts and the Competences and Industry Training Standards and qualifications.  A copy of the presentation is attached to these minutes.

Clive Smith presented the Job Contexts which articulate the competences and associated qualifications/Training Standards for a range of role profiles.  The Job Contexts are developed by an industry group covering all elements of the nuclear industry.  A copy of the presentation is attached to these minutes.
6.  Higher Education

Caroline Sudworth presented the Cogent emerging Higher Level Skills (HLS) Strategy noting that the science based industries were heavily reliant on HLS and also the emphasis on upskilling and reskilling of the workforce.  In particular, Cogent was positioning to be:

· Be a national advocate of HLS in science and engineering;
· lever funding and broker partnerships to help the sector develop and accredit the HLS;
· promote sustainability and innovation as keystones of higher level skills equity.
Caroline also presented the Working Higher project, funded by HEFCE and which is developing a framework for science and engineering Foundation Degrees.  
A discussion ensued on the need for more Foundation Degrees and particularly nuclear specific FDs.  The Working Higher project is not developing more nuclear FDs but will provide a consistent framework which should enable mobility between employer sites and industries.  A copy of the presentation is attached to these minutes.

Robin Tinkler presented the project to develop a Post-Graduate Certificate in Nuclear Professionalism.  This certificate covers a range of the modules needed for a graduate to operate fully effectively within the nuclear industry.  The Certificate is consistent with the Cogent HLS Strategy and is being developed with a number of nuclear companies, the OU and other HE institutions.  A copy of the presentation is attached to these minutes.

7 – Qualifications, Training Standards and Apprenticeship Programmes
Clive Smith presented the status of work to develop Qualifications, Training Standards and Apprenticeship frameworks.  All of this work is conducted in conjunction with industry groups.  A copy of the presentation is attached.

Robin Tinkler updated the meeting on the Award in Nuclear Industry Awareness (ANIA).  This is a Level 2 nationally recognised qualification to provide a comprehensive introduction into the nuclear industry.  The ANIA can be delivered flexibly in a classroom environment and the Skills Academy will shortly roll out an e-Learning package.  The ANIA can be part of an Apprenticeship or Graduate Development programme A copy of the presentation is attached to these minutes. 
8 – Skills Pledge
Robin Tinkler presented the Cogent Sector Skills Compact and the Sector Skills Pledge.  He noted that the Skills Pledge is an opportunity for the leaders of an organisation to show publicly the importance they place on investing in the skills of their people.  Also, the process is now much less bureaucratic and the Skills Academy works with employers to identify skills gaps, undertake action planning and ensure that the most effective route to upskilling is identified: this could involve the accreditation of in-house training, working with a provider or bringing on board a skills advisor.  A copy of the presentation is attached to these minutes.
9. - Any Other Business
There being no AOB, Les Agnew was thanked for stepping at short notice to Chair the Advisory Council.
It was noted that the UK Skills Award Dinner is being held on 11 February 2010, nominations are sought for the Cogent Outstanding Leadership in Skills Award (http://www.cogent-ssc.com/general/news/21_09_09_cogent_award.php ) and Awards for Apprenticeships, Foundation Degree and Bursary Student and HND Students (http://www.nuclear.nsacademy.co.uk/uk-nuclear-skills-awards )
AWE was thanked for hosting this meeting of the Nuclear Advisory Council.
10. - Date of Next Meeting
The Date of the next meeting will be Wednesday 14 April 2010, aligned to the Skills Academy South West Regional Steering Group at Bridgewater College.
Annex A

Attendee List: Nuclear Advisory Council 

Tuesday 4th September 07
	Les Agnew
	Sellafield Ltd
	Chairman

	David Barber
	British Energy
	

	Steve Barrett
	Magnox South
	

	Kevin Bennett
	Edmund Nuttall
	

	Amanda Buchanan
	AWE
	

	Steve Barrett
	Magnox South
	

	Brendan Daly
	Magnox South
	

	Liz Gregory
	Rolls Royce
	

	Stuart Harrison
	GEN II
	

	Amanda Hazeldine
	British Energy
	

	Barbara Hale
	TUC Wales
	

	Ken Kempthorne
	MOD
	

	Andy Moore
	MOD DNSR
	

	John Sadler
	Astec Group
	

	Rebecca Vallance
	DECC/OND
	

	Richard Webb
	AWE
	

	Ian Wilson
	RSRL
	

	David Yates
	Babcock Marine
	

	Robin Tinkler
	National Skills Academy Nuclear
	

	Steve Bennett
	Cogent SSC
	

	John Holton 
	Cogent SSC
	

	Chris Sakhardande
	Cogent SSC
	

	Caroline Sudworth
	Cogent SSC
	

	Clive Smith
	Cogent SSC
	Secretary











