Terms of Reference for the Nuclear Industry Skills Standards Advisory Group (NISSAG)
Vision

To propose and endorse the skills standards to be adopted across the nuclear industry.

Responsibilities
The NISSAG as a group will report to Cogent Nuclear Employers Steering Group to inform the overall strategic direction of the nuclear industry actions of Cogent SSC.
Individual members of the NISSAG remain answerable to their employing organisation. 
Terms of Reference

· Propose priorities for the development and review of Job Contexts, Training Standards, National Occupational Standards (NOS) and Vocational Qualifications (VQs).  This prioritisation will take account of:
· sufficient volume of training need to justify development of a pan-sector product.

· assurance of implementation of standards and qualifications via the National Skills Academy Nuclear QA Training Provider Network. 

· training would need to be essential to support site licence requirements.

· training would aid transferability or support a mobile workforce.

· support for the Nuclear Skills Passport.
· Propose subject matter expert groups to contribute to the development of Job Contexts, Training Standards, NOS and VQs.

· Aid the development of Job Contexts, Training Standards, NOS and VQs to ensure that they meet the needs of the sector.

· Endorse completed Job Contexts and Training Standards as fit for purpose and capable of delivering skills required by the nuclear industry.
Membership

The NISSAG will be chaired by an Industry representative

Secretarial Support will be provided by Cogent

Membership will include:

· Cogent SSC Representatives

· National Skills Academy for Nuclear representatives

· Employer Representatives (SLCs)
· Employer Representatives (Contractor)

· Regulatory Body Representatives
· Union Representatives

Meetings: The Group will meet, as a minimum, every 3 months at a central location.
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