Nuclear

The Nuclear industry provides employment for approximately 58,000
people. Of these 14,000 are in Defence and 44,000 are in the civil sector.

The civil nuclear operators employ 24,000 people directly in the areas of
Electricity Generation, Decommissioning, and Fuel Processing. The re-
mainder is employed in the direct supply chain to the industry. Regions
of concentrated operational employment include the North West (53%),
the South West (15%), Scotland (12%) and the South East (9%).

New build Nuclear offers significant potential for workforce renewal. It will
also induce job creation in the supply chain for construction and manufac-
turing. Without new build, the workforce is set to decline by 58% by 2025.

Peer reviewed senarios for new build suggest that the impact on employ-
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ment could be equivalent of three London Olympics projects by 2025.

Currently there are 8 sites identified as potentially suitable for new
build nuclear. Assuming approval, first new builds are likely to be
at Hinkley Point, Sizewell and Wylfa sites.

Nuclear power at its peak provided round 20% of the UK’s elec-
tricity although many of the nuclear power stations are coming to
the end of life and the contribution today is around 15%.

The UK is the 10th highest nuclear generating country globally
The UK Nuclear industry generated 62.9bn kWh in 2009.

There are currently 19 reactors in operation producing approxi-
mately 11 GWe, however by 2023, Sizewell B may be in sole op-
eration (producing 1.88GWe) unless new build nuclear is commis-
sioned in the meantime.

The Royal Navy has 12 nuclear powered submarines in service
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New-Build Operational workforce skills demand forecast 2010-2025
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According to Nuclear Skills Oracle survey, the annual employment
turnover in the Nuclear industry was 13% in 2010.

e The main recruitment routes into the sector were: ‘Agency Sup-
ply Workers’ (41%) and ‘Mature Entrants’ (34%).

The main departure routes of the sector were : ‘other’ (71%),
retirements (23%) and redundancies (6%).

5. Power People - The Civil Nuclear Workforce 2009, Cogent
6. Next Generation: Skills for New Build Nuclear 2010, Cogent
7. Skills Oracle 2010, Cogent SSC
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