Pharmaceuticals and Medical Biotechnology

The UK Pharmaceuticals and Biotechnology industry is one of the most well
established in the world and is a major export industry. Covering the lifecycle
of a pharmaceutical from discovery through development to manufacture
and treatment, the sector and its supply chain encompasses modern biosci-
ence and biotechnology. From biologics to vaccines, and genomes to diag-
nostics, the sector operates at the frontiers of the sciences. It is intensely
interdisciplinary, requiring specialists in science, bioscience, engineering and
regulatory affairs to drive scientific and technological innovation.

Cogent estimates that pharmaceutical and associated biotechnology compa-
nies employ at least 73,000 people directly - 45,000 in established pharma-
ceuticals and 28,000 in associated biotechnologies. Induced employment is
estimated at up to 250,000,

Headlines

e UK Pharmaceutical industry is the 4th largest exporter in Europe
(£20.8bn). Two of the Global top 10 corporations are in the UK, with a
combined global market share 10.1%°.

e The Pharmaceutical industry invests £4.3bn in research and develop-
ment® and around £655m on capital expenditure'in the UK, represent-
ing around a quarter of all industry-supported R&D investment.

Economic Picture '*

® Average annual growth rate is 4.7% over 1998-08. The industry is fore-
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1. Annual Business Enquiry (ABI) 2008-data released June 2010, Office of National
Statistics (ONS) 2010

2. National Employers Skills Survey (NESS) 2009

3. Labour Force Survey (LFS) 2009, ESDS 2010
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4. Cogent Industry Estimate- (estimated from national data, ABI, LFS, NESS, BIS..etc)

5. The Association of the British Pharmaceutical Industry (ABPI) 2010

* GVA - Gross value added (GVA) represents the amount that individual businesses,
industries or sectors contribute to the economy.



Skill level and Skills Needs

Skill Level®
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Skills Needs?

months in all occupations, as reported by employers.
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Skill Level by Occupation (Pharmaceuticals only)?
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Cogent website: www. cogent-ssc.com
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