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Job Description

Regional Manager – Southeast/East
National Skills Academy for Nuclear
Job Purpose
To act as the lead representative of the National Skills Academy for Nuclear in the Southeast/East region to: address the needs of nuclear employers; ensure the quality of all Skills Academy provision meets he nationally recognised standards and to drive the Skills Academy forwards in the Region
Reporting to: 
The Skills Academy Director of Operations for strategic planning and guidance
Location:

Richmond London
Salary (non negotiable): £49,725 + £5,000 annual car allowance + Private Health Scheme + Contributory Pension Scheme.
Role:
· To develop very close and effective partnerships with all the nuclear employers in the region to:

· Maintain an up to-date profile of key skills and training issues, skills gap and shortages in the region
· Encourage, engage and support new employer membership from across the sector

· Raise awareness and increase take up of all Skills Academy products and services, evaluate these with employers and use this information to inform further product developments

· Carry out regular and on-going employer evaluation of all Skills Academy provision to ensure it is constantly reviewed and up-dated to meet employer demand and agree Skills Academy standards

· Ensure all the employers are gaining maximum benefit from the Skills Academy

· To Develop very close and effective partnerships with all the Skills Academy Providers in the region to:
· Ensure Skills Academy quality standards are maintained at all times across the Regional Training Cluster

· Provide feedback to the providers on employer evaluations and work with them to address quality and performance issues

· Ensure all Skills Academy branding requirements are correctly implemented by providers and partners

· Review the RTC membership on an on-going basis to ensure it is constantly demand driven and has the right membership to achieve Skills Academy aims and objectives

· Engage additional Training Providers in key locations as demand dictates.

· Building on the above , develop and implement (in partnership with the Steering Group) a Southeast/East Skills Academy Action Plan  

· To Work with the Regional chair to drive forwards and manage the employer led Steering Group in the Region

· To represent the Skills Academy at key events in London and the Southeast ( Conferences & Meetings)
· To hold monthly/ bimonthly (TBC) meetings in Scotland’s Central Belt to support activity in this region
· To take a lead role on the ongoing development of the Skills Academy’s work with Institutes
Principal Accountabilities:
· Manage, develop and maintain a really strong network of Skills Academy employers in the Region
· Development of an RTC network that is fully responsive to the needs of employers and demonstrates the “step change” in provision required

· Ensure that all the employers in the network are fully paid up members of the Skills Academy

· Effective role out of all Skills Academy products and services in the region

· Promote and disseminate the role and work of the Skills Academy across the region

· Work with the key partners and employers to maximise investment into the Skills Academy in that region

· Maintain and develop the professional reputation of the Skills Academy in the region, presenting at conferences and events as appropriate

· Develop an effective working partnership with the relevant Cogent personnel in the region to ensure a clear message to employers

· Ensure a co-ordinated and effective approach to STEM activities in the region, building on a existing best practise and networks

· Effective linkages with relevant Higher Education Institutes in the region.

Internal and External Relationships:
· Close working with all members of the Skills Academy Team to ensure the achievement of the Skills Academy aims and objectives
· Close working with all members of the RTC regional Hub to effectively deliver the Skills Academy in the region
· Forge Strong working relationships with:

· Nuclear employers across the region including Senior Management, HR and other operational functions

· All Skills Academy Regional Training Cluster (RTC) providers at senior level

· Cogent regional representative

· Other relevant National Skills Academy Regional Managers

· Agencies such as: Federation of Small Businesses, CBI and Chambers of Commerce

· Managing the Skills Academy Relationship with the Institutes
Person Specification 
· Highly self motivated individual that is experienced at working and delivering in an unsupervised position
· Excellent communication Skills
· Clearly evidenced skills and experience in developing and maintaining effective partnerships
· Good at working independently as part of a widely distributed team, whilst also able to develop team spirit. 

· Clear desire to work to ensure an effective demand led system.
Knowledge and Skills Required:

· Knowledge and experience of the skills and training agenda
· Experience and knowledge of the Nuclear Sector, with an understanding of the nuclear sector in the region
· Educated to degree level or equivalent
· Good IT Skills
· Good report writing and presentation skills
Preferably with:

· An Understanding of the National Skills Academy network
· Knowledge of accessing and delivering successful European funded projects
Special Features: 
Extensive travel throughout the region. Monthly/Bi Monthly visits to Scotland (Central Belt) and monthly attendance at the Skills Academy Operations Team Meeting and Team Meetings in Daresbury, Warrington.
Dates:-
Closing date for primary applications – Thursday 4th August 2011 – Letters advising whether you have been successful in being invited to interview will be sent out by Monday 8th August 2011.
Interview Date: - Wednesday 17th August 2011 (Central London, venue TBC)
Notes: - Pre-Interview, the short–listed candidates will be required to have prepared a specific task to be presented at the interview (details will be sent to short–listed candidates only) [image: image1.jpg]
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