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Job Description

Simulation Training Network 

Development Manager
Job Purpose:
To establish and manage this new and innovative Simulation Training Network, maximising impact and benefit across the Nuclear Industry and to the Skills Academy.
Reporting to: 

The Chief Executive
Location:
Science and Technology Campus, Daresbury with regular travel around the UK
Salary & Hours: 
£40,000 per annum + performance related bonus. Hours of work – normal business hours, flexibility required to meet business needs.
Holidays: 

30 days/annum

Role:
· To lead on behalf of the Skills Academy on the establishment and development of the Simulation Training Network
· Identify and maximise all markets and opportunities for the facilities

· Integrate the Simulation programmes into mainstream programmes e.g. Apprenticeships, NVQs, Degrees and the Certificate of Nuclear Professionalism 
· To develop and implement a pricing strategy for the successful operation of the facilities (working with the Skills Academy Finance Director)
· To establish an effective Joint Venture (JV) arrangement with the other lead partners: British Energy part of EDF Energy and GSE Systems
· To coordinate, plan and manage regular JV meetings

· To develop and implement a marketing and communications strategy including brand, web site, promotional materials etc. (working with the Skills Academy Communications Manager so that all aligns to/compliments the existing Skills Academy brand)
· To implement the agreed brand across the three centres: Daresbury, Barnwood and Strathclyde

· To integrate the existing Strathclyde facilities into the new network

· To collate and manage all training resources and materials to support the programme

· To identify gaps in availability of training resources and source solutions
Principal Accountabilities:

· Work with GSE Systems to ensure that facilities are developed and installed to meet the Skills Funding Agency Requirements
· Develop and implement a full project plan for the development and implementation phases of the project

· Completion of all Skills Funding Agency claims, reports and documentation

· Timely draw down of Skills Agency funding

· Effective operation of the simulation training facilities
· Develop, implement and manage a pricing strategy and an effective budgeting and accounting process, working with the Skills Academy Finance Director
· Maximise usage of the facilities
· Effective brand development and marketing

· Develop and implement an effective booking/reservation system for the facilities

· Produce regular updates and reports for the Team and Employer Board

· Organisation and management of all JV meetings

· Maintain and develop the professional reputation of the Skills Academy across the UK, presenting at conferences and events as appropriate
· Work with Cogent, Higher Education Institutes members and other members of the High Quality Provider Network to ensure the Simulation programmes are integrated into mainstream programmes
· Produce case studies of success and achievement 
Internal and External Relationships:

Close working with all members of the Skills Academy Team to ensure the achievement of the Skills Academy aims and objectives and to ensure the Simulation Training Network is integrated into the Skills Academy operations.
Forge strong and effective working relationships with:

· JV Partners - GSE Systems and British Energy part of EDF Energy

· All Skills Academy Members: employers and providers
· Cogent SSC 
· Key agencies: Skills Funding Agency; Regional Development Agencies (or their replacements), DBIS, DECC
· Other National Skills Academies and their relevant SSCs including: Construction, Manufacturing and Process Industries 
· Daresbury Science Campus
· The Nuclear Institute 
Person Specification
This is a unique and multi faceted role that requires a dedicated individual with a very broad range of skills and expertise, with the desire and ability to learn and develop new skills and competencies as the Network develops
· Highly motivated individual that is experienced at working and delivering in an un-supervised position

· Excellent communication skills
· An experienced and competent Project Manager 

· Clearly evidenced skills and experience in developing and maintaining effective partnerships

· Good at working independently as part of a widely distributed team, whilst also able to develop team spirit 

· Clear desire to work to ensure an effective demand led system

Knowledge and Skills Required:

· Educated to degree level or equivalent

· Knowledge and understanding of the Nuclear Industry
· Knowledge and experience of the skills and training agenda
· Experience of managing and delivering publically funded projects 
· Very good IT skills
· Communications and marketing skills

· Financial management 
· Good report writing and presentation skills
· Preferably with:

· Experience of working with public sector organisations such as RDAs, Skills Funding Agency and SSCs
· Understanding and experience of the National Skills Academies network
Special Features

This is initially a one year post to get the Simulation Training Network established and operating effectively. If the post holder is successful and at the end of the year the Network is operating successfully and generating sufficient income then the post could be available as a permanent role.
Regular travel around the UK will be required to visit the other two centres and to promote the facilities to employers and providers.
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